core group members are strengthened
capacity and mobilisation the network

on safety and health topics conducted
with at least 1500 members

on women workers developed
and disseminated

formulated and disseminated
to all members and the public

16 days of activism
and Occupational Safety
and Health’s Day events conducted

; on safety and health and labor
inspection monitoring in the garment
workers and inclusive social protection

in times of crises

Australian

Aid vt*

IDEA

CFSWF

on leadership skills, roles of
representtives/unions, safety and
health at the workplace delivered
to 75 women leaders/core groups
members

network reflection meetings
conducted

developed and disseminated

conducted

organized to raise public awareness
on polices (social protection, NSSF,
ILO C189 and recommendation 204,
worker rights, union rights, etc)

to engage in national/regional/
international

between workers, factory owners,
employers, and government to
discuss better workng conditions
under the collective bargaining
and agreement

act:onaid

Enhancing Inclusive Social Protection
and Decent Work for
Women Workers in Cambodia

Project Objective

The project aims to meaningfully engage in
and facilitate leadership of women workers
in the informal and formal economy on the
decent work agenda including claiming
their rights at work and inclusion

in social protection.

Funded By
Australian

Aid vt*

Australian NGO Cooperation Program
Budget: AUD 300,000.00

Implemented By

CIFSWF

1 July Project Timeline 30 June

AU

What is Decent Work?

B S

Safe Working
Conditions

oy B

Social Protection Social Dialogue Labour Rights
& Standards

Secure Employment Fair Wages

Expected Participants

3000 participants annually

The project target group:

» Garment workers,
Beverage factory workers,

Service providers, Gas station
workers

Entertainment workers
(workers in KTV, massage
parlours and restaurants)

Private Sectors

Street vendors

» Tuktuk drivers and
transportation workers

» Waste pickers
» Domestic workers

Relevant Stakeholders
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Strategic issues to be addressed:
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Outcome 1

All workers (particularly women and workers
with disabilities) are mobilised and increase

their knowledge on relevant laws and policies.

Worker unions in target workplaces, women
leaders/core groups are organised and
mobilised to engage and influence employers
and government (using evidence).

Measurable Indicator

Workers Unions are
functioning in workplaces

75 £

Women Core Group
engage in advocacy action

38 A

Advocacy Actions taken by women and men
(Including workers with disabilities) workers in
the formal and informal sectors

Outcome 2

All workers (and particularly women and workers
with disabilities) empowered and engage in policy
dialogues on better working conditions and social
protection schemes. Among the 1500 target
workers and at least 60% of their leaders/core
groups members will engage in actions toward
better working conditions and inclusion in the
government social protection system.

Measurable Indicator

20%

20% of target workplaces/factories revise
their policy to ensure better conditions for
workers. Relevant state actors, especially the
Ministry of Labour acknowledge gaps and
take positive action on issue and solution
raised by women workers.

60%

Af least 60% of 75 women leaders/core groups
members engage in (evidence-supported)
advocacy actions for workers in both formal
and informal economy



